TopaiirbIpoB YHUBePCHTETIiHIH
FBIJIBIMMU KYPHAJIBI

HAYUHBIN KYPHAJI

TopaiireipoB yHuBepcura

TOPAUFBLIPOB
YHUBEPCUTETIHIH
XABAPIHIBICHI

3KOHOMI/IK3JILIK CEPUSCHI

1997 xpuigan 6acTar MIBIFaIb

u-gTORAIGHYROV
UNIVERSITY
BECTHHUK

TOPAUT'BIPOB
YHUBEPCUTETA

IKOHOMHUYECKAN Cepus
Uzpaercs ¢ 1997 rona

ISSN 2710-3552

Ne 3 (2021)

IMaBnoxap



HAYUYHBIA JKYPHAJ

TopaiireipoB yHuBepcuTeTa

JKOHOMHYeCKasl cepHst
BBIXOIUT 4 paza B roj

CBUJETEJbCTBO
0 IOCTaHOBKE HA IepeydeT MePHOANISCKOTO IIeYaTHOTO H3NaHuUs,
MH()OPMAIIIOHHOTO areHTCTBA U CETEBOTO M3IaHHs
Ne KZ93VPY 00029686

BBIIAHO
MuHHCTepCTBOM HH(POPMAIUH 1 KOMMYHHKAIIUH
PecnyOnuku Kazaxcran
TemaTuyeckasi HANPaBJICHHOCTb
ITyOIUKAIXs MaTepPHaIoB B 00IaCTH YKOHOMUKH, yIIPaBICHNUS,

(uHaHCOB, OyXTaaTepCcKOro ydeTa U aynura

TloxnucHoii nuaexe — 76133

https://doi.org/10.48081/JLLK 6506

Bac pepakTopsl — INIaBHbII pegakTop
berentaes M. M.
0.9.1., npogheccop

3amMecTUTeNb IJIABHOTO peJlakTopa I'pedres JI.. C., 0.9.1., npogheccop
OTBETCTBEHHBIN CEKpETaph Kodrantok H. B., noxrop PiD, doyenm

Penaxuust ankacbl — PeraknmuonHasi KoJjierus

Huxundoposa E. B., 0.9.1., npogheccop (Poccus);
Ionosunko B. C., 0.9.1., npogheccop (Poccus);
Anmas TonsiMOex, doxmop PhD, npogpeccop (CLLA),
Mykuna I C., doxmop PhD, doyenm,
Aunraiibaesa XK. K., 0.9.1., doyenm;

loxy6aesa 3. XK. (mexnuueckuil peoaxmop).

3a I0CTOBEPHOCTh MATEPUAJIOB U PEKJIAMbl OTBETCTBEHHOCTh HECYT aBTOPBI M PEKIIAMO/IATENH
Pepakuus ocrasisier 3a co00ii IpaBO Ha OTKJIOHEHHE MATEPHAIIOB
IIpu ncnonp30BaHNK MaTEPHANIOB KypHaa ccblika Ha «BectHuk TopaiirbpoB yHHBepcHTETa» 00s3aTelIbHA

© TopalreIpOB YHUBEPCHUTET



Becrauk Topaiirsipos ynusepcurera, ISSN 2710-3552 Oxonomuueckas cepus. Ne 3. 2021

SRSTI 06.77.77

https://doi.org/10.48081/TAYW3479

*I. V. Mamonova’, N. V. Koftanyuk? L. A. Popp®,
S. V. Zolotareva*

1234Toraighyrov University,

Republic of Kazakhstan, Pavlodar

WAGES IN THE REPUBLIC OF KAZAKHSTAN -
NEW REALITIES AND CALCULATION MECHANISMS

In modern conditions of a market economy, organizations are looking
for new models, mechanisms for remuneration, but the most important
thing would be to thoroughly identify the essence and properties of the
economic category «salaryy, to determine and disclose the relationship

of wages with the direct source of its formation.

Most of the income of consumers is wages, so it has a decisive influence
on the amount of demand for consumer goods and the level of their prices.
Every year, the Tax Code of the Republic of Kazakhstan undergoes
changes and each time, the calculation of wages is made according to
different formulas and indicators. 2022 was no exception, with adjustments

and deductions added.

In our country, a certain mechanism for organizing wages has
developed, which should be understood as the procedure for establishing
and paying nominal wages to employees. The organization of wages is
usually based on the use of three elements - labor rationing, the tariff
system of the form and the system of remuneration. But there is another

way the use of a tariff-free system.

Each enterprise chooses the method of wage formation independently
(with the exception of organizations in the public sector due to state
regulation of wages) either on the basis of a tariff system or on the basis

of a tariff-free system.

Keywords: wages, taxes, contributions, deductions, finance,

mechanism, law, price.
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Introduction

In modern conditions of a market economy, organizations are looking for
new models, mechanisms for remuneration, but the most important thing would
be to thoroughly identify the essence and properties of the economic category
«salary», to determine and disclose the relationship of wages with the direct
source of its formation.

The category under consideration can be defined as follows: wages are the
main part of the funds allocated for consumption. It is a share of income that
depends on the final results of the work of the team and is distributed among
employees in accordance with the quantity and quality of labor expended, the real
labor contribution of each and the amount of invested capital.

Material and methods

Most of the income of consumers is wages, so it has a decisive influence on
the amount of demand for consumer goods and the level of their prices.

Every year, the Tax Code of the Republic of Kazakhstan undergoes changes
and each time, the calculation of wages is made according to different formulas
and indicators. 2022 was no exception, items of adjustments and deductions were
added.

In accordance with paragraph 1 of art. 25 of the Law of the Republic of
Kazakhstan «On Pension Provision in the Republic of Kazakhstan», CPC payable
to the UNPF are set at 10 % of the monthly income accepted for calculating CPC.

At the same time, the monthly income accepted for calculating the CPC should
not exceed 50 times the minimum wage (in 2022—3,000,000 tenge) established for
the corresponding financial year by the law on the republican budget.

Results and discussion

According to paragraph 2 of art. 24 of the Law of the Republic of Kazakhstan
«On Pension Provision in the Republic of Kazakhstany, the following are exempted
from paying CPC to the UNPF [1]:

1 Individuals who have reached retirement age in accordance with paragraph
1 of art. 11 of the Law of the Republic of Kazakhstan «On Pension Provision in
the Republic of Kazakhstan» (men upon reaching the age of 63, women from
January 1, 2022 upon reaching the age of 60.5);

2 Individuals with disabilities of groups I and 11, if the disability is established
indefinitely;

3 Military personnel (except for conscripts), employees of special state and
law enforcement agencies, state courier service, as well as persons whose rights
to have special ranks, class ranks and wear uniforms have been abolished since
January 1, 2012;

4 Recipients of pension payments for years of service;
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5 Individuals working under an employment contract, receiving income
under SOE agreements.

The subject of which is the performance of works (rendering of services)
concluded with individuals who are not tax agents.

The formula for calculating the from an employee’s income:

CPC = (Accrued income — adjustments) x 10 %.

In accordance with paragraph 1 of art. 26 of the Law of the Republic of
Kazakhstan «On Pension Provision in the Republic of Kazakhstan», the MPPF
payable to the UNPF is set at 5 % of the employee’s monthly income accepted
for calculating the MPPF.

According to paragraph 3 of art. 24 of the Law of the Republic of Kazakhstan
«On Pension Provision in the Republic of Kazakhstany, an agent is exempted from
paying MPPF to the UNPF for:

1 Individuals who have reached retirement age;

2 Military personnel (except for conscripts), employees of special state and
law enforcement agencies, the state paramedic service, as well as persons whose
rights to have special ranks, class ranks and wear uniforms have been abolished
since January 1, 2012 [17;

3 Recipients of pension payments for years of service.

The formula for calculating MPPF from an employee’s income:

MPPF = Accrued income x 5 %.

In accordance with paragraph 1 of art. 14 of the Law of the Republic of
Kazakhstan «On Compulsory Social Insurance» in 2022, social contributions are
set at 3.5 % of the object of calculation of social contributions.

The monthly object of calculating SC from one payer should not exceed
7 times the minimum wage (in 2022-420,000 tenge).

According to paragraph 5 of art. 15 of the Law of the Republic of Kazakhstan
«On Compulsory Social Insurancey, if the object of calculating the SC for a
calendar month is less than the minimum wage established by the law on the
republican budget and effective as of January 1 of the corresponding financial
year, then the SC is calculated, transferred based on the minimum wage (60,000
tenge) [2].

The formula for calculating social contributions:

SC = (Accrued Income — Adjustments — CPC) x 3,5 %

In accordance with paragraph 1 of art. 28 of the Law of the Republic of
Kazakhstan «On Compulsory Social Health Insurance» in 2022, contributions
to the compulsory health insurance of employees are calculated in the amount of
2 % of the object of calculation of contributions.
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According to paragraph 3 of art. 29 of the Law of the Republic of Kazakhstan
«On Compulsory Social Health Insurance», the monthly income accepted for
calculating contributions to compulsory health insurance should not exceed 10
times the minimum wage (in 2022 - 600,000 tenge) [2].

When paying contributions from an income amount equal to 10 times the
minimum wage established for the corresponding financial year by the law on the
republican budget, payment of contributions from other incomes of an individual is
not required if there is a document confirming the payment of such contributions.

The formula for calculating CSHI contributions from an employee’s income:

CCSHI = (Accrued Income - Adjustments) x 2 %

In accordance with paragraph 1 of Art. 27 of the Law of the Republic of
Kazakhstan «On Compulsory Social Health Insurance», from January 1, 2022,
employers’ contributions payable to the fund are set at 3 % of the object of
calculation of contributions.

From January 1, 2022, the CHI rate has increased to 3 %.

According to paragraph 3 of Art. 29 of the Law of the Republic of Kazakhstan
«On Compulsory Social Health Insurance», the monthly object accepted
for calculating deductions should not exceed 10 times the minimum wage
(in 2022-600,000 tenge) [2].

The formula for calculating CSMI deductions from an employee’s income:

DCSMI = (Accrued Income — Adjustments) x 3 %

In accordance with paragraph 1 of Art. 322 of the Tax Code of the Republic
of Kazakhstan, the income of an employee subject to taxation is the following
income accrued by an employer who is a tax agent and recognized, including in
the accounting records of the employer, as expenses (costs) in accordance with the
legislation of the Republic of Kazakhstan on accounting and financial reporting:

1 Cash and (or) non-cash forms to be transferred by the employer to the
employee in connection with the existence of labor relations;

2 Employee’s income in kind in accordance with art. 323 of the Tax Code
of the Republic of Kazakhstan;

3 Employee income in the form of material benefits in accordance with Art.
324 of the Tax Code of the Republic of Kazakhstan.

Income of an employee subject to taxation is also recognized as income
received (receivable) by a member of the board of directors or other management
body of the taxpayer, which is not the supreme management body.

This means that the income of members of the board of directors is recognized
as the income of the employee and is taxed in the same manner as the income of
the employee: IIT, ST, CPC, SC, CCSHI and DCSHI.
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In accordance with paragraph 1 of art. 353 of the Tax Code of the Republic
of Kazakhstan, the amount of taxable income of an employee is determined in
the following order: [3]

1 The amount of the employee’s income subject to taxation at the source of
payment, accrued for the tax period,

minus

2 The amount of income adjustment for the tax period, provided for in
paragraph 1 of art. 341 Tax Code of the Republic of Kazakhstan,

minus

3 The amount of tax deductions in the manner specified in Article 342 of the
Tax Code of the Republic of Kazakhstan.

Based on paragraph 1 of Art. 342 of the Tax Code of the Republic of
Kazakhstan, an individual has the right to apply the following types of tax
deductions:

1 Tax deduction in the form of CPC;

2 Tax deduction on contributions to compulsory health insurance;

3 Tax deduction for pension payments and accumulative insurance contracts;

4 Standard deductions;

5 Other tax deductions, which include: tax deduction for voluntary pension
contributions; tax deduction for medicine; tax deduction on rewards [6].

From January 1, 2022, the standard deduction provided for in paragraph 1)
of paragraph 1 of Article 346 of the Tax Code of the Republic of Kazakhstan has
changed and in place of 1 MMW, the indicator of 14 MCI is applied.

882 times the MCI (in 2022 - 2,701,566 tenge) for a calendar year based on
the fact that such a person, as of the date of application of this subparagraph, is:

1 Participant of the Great Patriotic War, a person equated in benefits to the
participants of the Great Patriotic War, and veterans of military operations on the
territory of other states;

2 By a person awarded orders and medals of the former USSR for selfless
work and impeccable military service in the rear during the Great Patriotic War;

3 By a person who worked (served) for at least six months from June 22,
1941 to May 9, 1945 and was not awarded orders and medals of the former USSR
for selfless work and impeccable military service in the rear during the Great
Patriotic War;

4 Disabled people of 1, II or IIT groups; disabled child [7].

In the event that an individual has several grounds for the application of
this subparagraph, the exclusion of income should not exceed the income limit
established by this subparagraph.
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The income of employees is subject to individual income tax at a rate of
10 % on the basis of clause 1 of article 320 of the Tax Code of the Republic of
Kazakhstan [3].

The formula for calculating the IIT from an employee’s income of more
than 25 MCI:

IIT = (Accrued income - adjustments to clause 1 of art. 341 Tax Code of the
Republic of Kazakhstan — CPC — CCSHI — standard tax deductions — other tax
payments) x 10 %

In accordance with paragraph 1-1 of Article 353 of the Tax Code of the
Republic of Kazakhstan, the amount of taxable income of an employee, determined
by paragraph 1 of Article 353 of the Tax Code of the Republic of Kazakhstan,
is reduced by 90 % if the employee’s accrued income for the tax period does
not exceed 25 times the MCI (in 2022 year — 76,575 tenge) established by the
law on the republican budget and effective as of January 1 of the corresponding
financial year [8].

The formula for calculating the IIT from an employee’s income of not more
than 25 MCI:

IIT = ((Accrued income - adjustments to clause 1 of art. 341 Tax Code of
the Republic of Kazakhstan — CPC — CCSHI — standard tax deductions — other
tax payments)) — 90 %) x 10 %

The formula for calculating ST for LLP employees in the general established
regime:

ST = (Accrued income — CPC — CCSHI - adjustments) x 9,5 % — SC

The formula for calculating ST for IP employees at GER:

ST=1MCI-SC

Minimum and maximum objects of social taxation

EXAMPLE 1:

Table 1 — Calculation of taxes and social payments from the accrued income of
an employee of a citizen of the Republic of Kazakhstan in an LLP on the GER of
60,000 tenge using a deduction of 14 MCI

The name of Amount, tenge Comments
indicators
CPC 6000 =60000x 10 % CPC = (salary adjustments) x 10 %
CCSHI 1200=60000x2 % CCSHI = (salary adjustments) x 2 %

68



Becrauk Topaiirsipos ynusepcurera, ISSN 2710-3552 Oxonomuueckas cepus. Ne 3. 2021

DCSHI

1 800 =60 000 x 3%

DCSHI = (salary adjustments) x 3 %

SC

2100 =60 000 x
3,5%

SC =1 MMW (lower limit) x 3,5 %

Table 2 — Calculation of individual income tax

200)x9,5% -2

1T 99 = ((60 000 — 6 000 — 1 IIT = ((Salary — adjustments — CPC —
200 —42 882)—90 CCSHI—14 MCI-90 %) x 10 %
%) x 10 %
ST 2916 =(60000—6000—1

100

ST = (Salary — CPC — CCSHI - adjustments)
x9,5 % —SC

The amount of 52,701 tenge is paid into the hands of the employee
(60 000 — 6 000 (CPC) — 1 200 (CCSHI) — 99 (1IT)).

EXAMPLE 2:

Calculation of taxes and social payments from the accrued income of an
employee of a citizen of the Republic of Kazakhstan in an LLP on the GER of
60,000 tenge without applying the deduction of 14 MCI:

Table 3

The Amount, tenge Comments

name of

indicators

CPC 6000 =60000x 10 % CPC = (salary adjustments) x 10 %

CCSHI 1200 =60 000 x 2% CCSHI = (salary adjustments) x 2 %

DCSHI 1 800 =60 000 x 3% DCSHI = (salary adjustments) x 3 %
SC 2100 =60 000x 3,5 %

SC =1 MMW (lower limit) x 3,5 %
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1T 528 =((60 000 — 6 000 — IIT = (salary adjustments — CPC —
1200)—-90 %) x 10 % CCSHI)—-90 %) x 10 %
ST 2916 = (60000 — 6 000 — ST = (salary — CPC — CCSHI -
1200)x9,5% —2 adjustments) x 9,5 % — SC
100

The amount of 52,272 tenge is paid to the employee (60 000 — 6 000 (CPC)
— 1200 (CCSHI) — 528 (IIT)).

Conclusions

The economic purpose of wages is to provide the conditions for human life.
For the sake of this, a person rents out his services. It is not surprising that workers
strive to achieve high wages in order to better satisfy their needs. Moreover, a
high level of wages can have a beneficial effect on the country’s economy as a
whole, providing a high demand for goods and service [9].

With a general high level of wages and a tendency to increase it, the
demand for most goods and services is growing. It is generally accepted that
this phenomenon leads to the creation of new and the development of existing
enterprises, contributes to the achievement of full employment.

Proponents of the high-wage economy add that in advanced industrial
countries, wages are both the main source of income and the main source of
subsistence for the bulk of the population [10].

The stimulus it provides is not only more significant than other revenues can
provide, but also affects the entire country and the economy as a whole. This is
a healthy impact, stimulating the production of basic commodities, rather than
expensive products for the elite. And, finally, high wages stimulate the efforts of
enterprise managers to use the labor force prudently and modernize production.

REFERENCES

1 Law of the Republic of Kazakhstan on pension provision dated December
30, 21, No. 95-VII (shall be enforced on July 1, 2022)

2 Law ofthe Republic of Kazakhstan On Compulsory Social Insurance (with
amendments and additions as of 01.01.2022)

3 Tax Code of the Republic of Kazakhstan from the Code of the Republic
of Kazakhstan dated December 25, 2017 No. 120-VI ZRK, as amended and
supplemented as of 01.01.2022

70



Becruuk Topaiirsipos ynusepcurera, ISSN 2710-3552 Oxonomuueckas cepus. Ne 3. 2021

4 Melnikov, V. D. Fundamentals of Finance : Textbook for universities. —
Almaty, 2008. — 398 p.

5 Genkin, B. M. Economics and sociology of labor : a textbook for
universities. — Moscow : Ed. group NORMA-INFRA, 2016. — 235 p.

6 Employed population by main types of economic activity - Committee on
Statistics of the Ministry of National Economy of the Republic of Kazakhstan,
Labor: [Electronic resource]. — URL: http://stat.gov.kz/getlmg?id=ESTAT104800

7 Great economic encyclopedia. The newest modern edition. — Moscow :
Eksmo, 2007.

8 Radostovets, V. V., Radostovets, V. K., Shmid, O. I. Accounting at the
enterprise. Independent auditing company «Centraudit - Kazakhstan» «Accounting
at the enterprise». — Almaty, 2012.

9 Accounting financial accounting: Textbook / edited by Professor Babaev
Yu.A. — Moscow : Vuzovsky textbook, VZFEI, 2.

10 Bulletin of the accountant for 2018.

Material received on 13.09.21.

*U. B. Mamonosa’, H. B. Kogpmaniox?, JI. A. Ilonn?, C. B. 3onomapésa’
1234TopaliFbIPOB YHUBEPCUTETI,

Kaszakcran Pecriybmukacsr, [TaBmomgap K.

Marepuan 13.09.21 6acnara TycTi.

KA3AKCTAH PECITYBJIMKACBIHAAFbI EHBEKAKBI —
KAHA IBIHABIKTAP MEH ECEIITEY MEXAHU3M/IEPI

Hapvixmulx sxoHOMUKaHbIY KA3IP2i HCa20aubiHOa YUbiMOap enoexaKbl
meneyoiy ycana yacinepin, memixmepin izoecmipyoe, 6ipax ey bacmuvicol
«EeHOEKAKbLY IKOHOMUKALBIK, KAME2OPUSICHIHbIY MOHI MEH Kacuemmepin
HCAH-IHCAKMBL AHLIKMAY, HCANAKLIHbIY eHOeKaKbiMeH OallldHblCbIH
AHBIKMAY JHcone auty OOIMAK. KALbINMACYbIHbIY MIKeAel KO3i.

Tymuvinywiiapoviy mabviCoinbly Kon Oonicin eHbekaxkvl Kypatovl,
COHOBIKMAH 071 MYMbIHY MAYAPIAPIHA CYPAHBLC KOIEMIHE JCOHE ONAPObIH
bazacvinwiy 0eyeetiine wewyui ocep emeoi.

HKoin cauvin Kazaxcman Pecnyonuxacwvinviy Canvik Kodekci
o32epicmepae yulblpan, op H#Coivl dp mypii hopmynaiap MeH Kopcemxiwmep
OotiviHwa eybekakvinbl ecenmey cypeizinedi. 2022 xcvin epexutenik
00aMa0dbl, my3emynep MeH uecepimoep KoCbLiObL.
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bi30iny enimizoe enbexaxbitbl yubiMoacmuipyobiy bencini Oip mexanusmi
93ipaeHOi, OHbl Kbi3MemKepaepee HOMUHANIObL HCANAKbIHL Denziney HeoHe
meney mopmioi 0en myciny kepex. EHoexaxviivl YubiMOacmulpy o0emme
yut snemenmmi — eyoexmi HopMaiayobl, HolCAHHbLH MAPUGMIK HCYUeCiH
Jlcone eHbexaxKvl meoJiey Jicyliecin Koadamnyea nezizoeneen. bipax backa
Jrco 6ap — oy mapubcis sncyiieHi nauoaniamny.

OpOip KOCINOPBIH HCANAKBIHBL KATLINMACMbIPY 90ICiH (eHbeKaKbitbl
Memaekemmik pemmeyee OaiianblCmbl MEMIeKemmiK ceKmopoaavl
YUBIMOApObl KOCnazanoa) He mapu@mix sicyie Heeizinoe, He mapugcis
Jlcytie neeizinde oepbec manyoatiovl.

Kinmmi ce3dep: scanaxel, careikmap, xcapuanap, ayoapulmoap,
Kaparcol, Mexanusm, 3ay, baza

*U. B. Mamonosa’, H. B. Kogpmaniox®, JI. A. Ilonn®, C. B. 3oromapéea’
1.234TopaliTbIPOB YHUBEPCHTET,

Pecny6ninka Kazaxcran, r. [1aBnomap.

Martepuan noctynua B pegakuunio 13.09.21.

3APABOTHAS IVIATA B PECITYBJIMKE KA3AXCTAH —
HOBBIE PEAJINN U MEXAHU3MbI PACUETA

B cospemennbIx yenousix polHOYHOU IKOHOMUKU OP2AHUAYUU UULYM
HOBble MOOEU, MEXAHU3MbL ONLANbL MPYOd, HO HAUOOLee NPUHYUNUATLHBIM
0b110 661 0OCMOAMENLHO BbIABUMb CYMb U CEOUCMBA IKOHOMUUECKOU
Kamez2opuu «3apniamay, onpeoeiums U packpblis C6513b 3apabomHou
NIAAMbL ¢ HENOCPEOCMBEEHHBIM UCTOYHUKOM €€ (POPMUPOBANUSL.

Bonvuyro uacms 00x00068 nompebumeneti cocmagisem 3apabomnas
naama, NOIMOMY OHA OKA3bleAem Onpeoesiouee IusiHue Ha GEIUYUHY
Cnpoca nompeoumenbCKUX mogapos U ypo8eHs Ux YeH.

Eaicecoono Hanoeoswiii kooexc Pecnyonuxu Kazaxcman npemepnesaem
UBMEHeHUsL U KaXCcOblll pas, paciem 3apabomuoui naamvl npouseo0uUmcsi
no pasuvim gopmynam u nokazamensim. 2022 200 He cma UCKIIOUEHUEM,
000a8UIUCH CIMAMbU KOPPEKMUPOBOK U GbIUEMOS.

B nawetl cmpane croicuncsi onpeoeienbili MEXanuzM OpeaHu3ayu
3apabomuoil niamuol, NOO KOMOPHbIM ciedyem NOHUMAMb NOPSAOOK
ycmanosaienus U 8binaamovl paboOmHUKamM HOMUHATLHOU 3apabomHoll
naamoel. Opeanuszayus 3apabomuoi niamsl 00bIYHO CMPOUMCS HA
UCNONL306ANUU MPEX INEMEHMO8 - HOPMUPOBAHUE MpPYOd, MapughHast
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cucmema ghopmul u cucmema onaamel mpyoa. Ho ecmo u unoti nymo — smo
UCNONbL308aHUE DeCmapugHOL cucmembl.

Cnocob gpopmuposanust 3apabommuoll niamsi Kaxcooe npeonpusimue
8bIOUPAEm camocmosimenbHo (3a UCKITIOYEHUEM OP2AHU3AYULL OI0OHCEMHOU
chepul 6 cuny 20cy0apcmeeHHo20 pecyiuposaniis Oniamsl mpyoa) iubo
Ha 0OCHOB8e Mapu@HOIL cucmemsl, 1UOO HA OCHOBE OeCMAPUPHOU CUCEMBL.

Knrouesvle cnosa: 3apabomnas niama, Haio02u, 63HOChL, OMYUCTEHUS,
unancol, MEXaHU3M, 3aKOH, YeHd
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